B

1]:

KILRFEANT G FRATEANTZEAA

B 5 %A B FEE

A#EE [ ®

— ~ f73F Conflict ? 487 & 4 Conflict &) B % 4 7F
¥ 9 X4k it Conflict #2 Organizational Performance
Z A8 B B4 ? 3L 38R 1K Conflict &5 B 88 5 % -
(25%) |

= ~ 73R éfﬁciency ,effectiveness 7 X tbi# — ¥ S
.%—,@\—A?%ﬁéé\;%‘%{%%‘%@f  — 43 FE T AR
WBHmAELE R ? (25%)

= ~ 3X 3% it Developing Interpersonal Skills &9 £ 48 *

— o

BHEZHE - (25%)

vy~ BEERE D E25 5 (BEES L)
1.Change Agent
2.Management —~By-Objectives
3.Power Distance ‘
4. Three-Needs Theory
5.Work Force Diversity

78




