KL KE 101 L FEZARATIPE A ZKRAA

AR aHEATHEZAR #B 47 hid 2.
ZX A2 A2 8(28A) £ 28 AL = KM — &

— ~ fEREAEA - (FRE 6 70 > H£ 30 47)
1. Equifinality
2. Span of Control
3. Decentralization
4. Vision Statement
5. Red Tape

T~ {a[5H SWOT 53477 2 FRAAE NI » MiEse A TEER R (P S A ARGEI TR A
JERISRIEARE] - 23 HIEE SWOT 34 AT S E e H iz AEINEA AT ELER I = (30 77)

=~ RTINS TR 2257 (The Maxwell School of Syracuse University)fif= James B.
Steinberg SEA7 &R T 18 BUTF IR B A E(EHL 28 (Restoring Government Service as a
Valued and Honored Profession) » 31f; ¥} SEBRIAEURF S P& DA 5 155 A YRR L ftheY
P =pe R 51 e | D W NP1 2 vt AR D U 11 e[S Y = M= S A o A d 50 =1 E D i
R DAL R R R FE R R SRS S i - VeI | SR IE TS A 5 ABUR RS L
TERITTHI © (40 53)

Entry-level jobs in government are hard to get and often not very challenging, the
prospects for quick and reliable promotion for talented employees uncertain, and
opportunities for in-service professional development limited. For the best graduate
students, salaries in the public sector lag those in the private sector, and the gap widens over
the course of a career. These obstacles to attracting the best talent to government service
are relatively easy to measure. But I believe that there is another important contributing
cause: the sustained political assault on the value of government itself and, by implication,
the value of government service. Put simply, government service no longer is seen as a

valued and honored profession.




