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(a) JEv& 334 (positive reinforcement )
(b) & %836 (negative reinforcement )
(¢) #¥ (punishment )
(d) #1355 (extinction)
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CEMELE TSR AR ERRMA #3050 BAAS a
. #.3%] (planning) vs. 3t ¥ (plan)

. B (policy) vs. =% (strategy)

. 324 (delegation) vs. B{AE (empowerment )

. #% (competition) vs. ﬁi% (conflict)

. =4 (controlling) vs. 4% (aunditing)

. %8 (motivation) vs. 483 (leadership )




