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. T4 ¥ 4k (job enrichment)

. ¥ &, % 32 (green management)

. B B L1E 78 % (realistic job reviews)
. .4k % % (organizational change)

. 3% % X fb(strong culture)

. #t€ B M (social loafing)

. & 3 F (halo effect)

. B R e (self efficacy)

. T4 # & E (job satisfaction)

10. #t & 1t(socialization)
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