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1~ 2AFE8 (Equity Theory)

2~ BNEE (Management By Objective, MBO)
3~ SWOT 547 (SWOT Analysis)

4 - A#35#R (Halo Effect)

5 SERF23 (Two-Factor Theory)

6~ SEREKEM (Matrix Organization)
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|~ B--@RERIEE (Boston Consulting Group, BCG) 4R & WA 7 M LA €oFHAERAN 7 -
2+ WA, (Transformational ) #EMSREE 5458, (Transactional ) SRR 2

3 SHEMIKSH (Operant Conditoning) SRSEIER (Reinforcement Theory) RIAFHHEERRER 7




